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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of 
Certain Officers.
 
On January 3, 2024, the Board of Directors (the “Board”) of Sarcos Technology and Robotics Corporation (the “Company”) approved a retention plan (the 
“Retention Plan”) to further incentivize and align executive officers with stockholders and support retention. Pursuant to the Retention Plan, Andrew 
Hamer, the Company’s Chief Financial Officer, will be entitled to receive a cash bonus equal to 50% of his annual base salary provided he remains an 
employee until December 31, 2024, unless he is earlier terminated without Cause or resigns for Good Reason (in each case, as defined in Mr. Hamer’s 
employment agreement). Pursuant to the Retention Plan, the Company also expects to award Mr. Hamer 100,000 restricted stock units under the 
Company’s 2021 Equity Incentive Plan (“RSUs”). One quarter (1/4) of the RSUs will be scheduled to vest on the first anniversary of the date of grant and 
the remainder will be scheduled to vest in equal quarterly installments over the subsequent 12 quarters, in each case subject to Mr. Hamer’s continued 
service. 
 
Item 8.01 Other Events.
 
Under the Retention Plan, the executive officers listed below were also awarded the cash bonus set forth next to their respective names, subject to 
continued service until December 31, 2024, unless such officer is earlier terminated without Cause or resigns for Good Reason (each as defined in the 
officer’s employment agreement). The Company also expects to award RSUs as set forth next to each officer’s respective name, which RSUs will be 
scheduled to vest as to one quarter (1/4) on the first anniversary of the date of grant and the remainder in equal quarterly installments over the subsequent 
12 quarters, in each case subject to continued service.
 

Name Cash Bonus Equity Award
Denis Garagic
Chief Technology Officer

75% of base salary 500,000 RSUs

Matt Vogt
Chief Revenue Officer

50% of base salary 100,000 RSUs

Stephen Sonne
Chief Legal Officer & Secretary

50% of base salary 100,000 RSUs

 
In addition, on January 3, 2024, the Board approved a change in the target annual bonus levels for certain executive officers, as set forth below.
 

Name Target Annual Bonus
Andrew Hamer
Chief Financial Officer

50% of base salary

Denis Garagic
Chief Technology Officer

75% of base salary

Stephen Sonne
Chief Legal Officer & Secretary

50% of base salary
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